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Item 3.02  Unregistered Sales of Equity Securities.

In accordance with Nasdaq Listing Rule 5635(c)(4), Aquestive Therapeutics, Inc. (the “Company”) adopted the 2022 Equity Inducement Plan approved by the Compensation Committee (the
"Committee") of the Board of Directors of the Company (the "Board") effective as of July 29, 2022, a copy of which is attached to this Form 8-K as Exhibit 99.1 (the "2022 Equity Inducement
Plan"). The 2022 Equity Inducement Plan was unanimously approved by the Compensation Committee, which committee is comprised solely of independent directors.

In accordance with Nasdaq Listing Rule 5636(c)(4), on August 9, 2022 the Company agreed to grant an inducement equity award under the 2022 Equity Inducement Plan to Kenneth Truitt, M.D.
effective on the first day of his employment with the Company as Chief Medical Officer, anticipated to be September 6, 2022. The grant was unanimously approved by the Compensation Committee.
The grant was awarded as an inducement material to Dr. Truitt entering into employment with the Company. The grant was made outside of the Company's 2018 Equity Incentive Plan.

The grant to Dr. Truitt consists of non-qualified options ("Inducement Options") to purchase 100,000 unregistered shares of the Company’s common stock, par value $0.01 (“Shares”), at an exercise
price per Share equal to the closing price of Aquestive’s common stock on the Nasdaq Global Market on the first day of Dr. Truitt's employment, anticipated to be September 6, 2022, the effective
grant date of the award (the "Grant Date"). These Inducement Options will have a three year term and vest annually 25% on the first and second anniversaries of the Grant Date and 50% on the third
anniversary of the Grant Date, subject to Dr. Truitt's continued employment through the applicable vesting date. The Inducement Options are subject to accelerated vesting and extended exercise
pursuant to certain conditions set forth in Dr. Truitt's employment agreement with the Company.

The Inducement Options and related Shares will be (absent registration prior to exercise) privately placed pursuant to Section 4(2) of the Securities Act of 1933, as amended (“Securities Act”), and
Regulation D, Rule 506 promulgated thereunder. The Inducement Options are non-transferable except under limited circumstances. The Shares (absent registration prior to exercise) will be subject to
the provision of Rule 144 promulgated under the Securities Act.

Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;
Compensatory Arrangements of Certain Officers.

On August 10, 2022, the Company announced the appointment of Timothy E. Morris to the Company’s Board, effective August 5, 2022.

The Board appointed Mr. Morris to fill a newly created role on the Board as a result of the Board's approval to increase the size of the Board by one to a total of seven members. Mr. Morris was
appointed to Class I of the directors of the Board and will serve until the 2025 Annual Meeting of Stockholders, where he will stand for election. Mr. Morris will serve on the Audit Committee of the
Board of Directors, while the Company’s Chairman of the Board, Mr. Santo J. Costa, will be stepping down as a member of the Audit Committee.

The Board affirmatively determined that Mr. Morris will be an “independent director” under applicable rules of the Nasdaq Global Market, and that Mr. Morris satisfies the independence
requirements for audit committee members set forth in Rule 10A-3 promulgated under the Securities Exchange Act of 1934, as amended (the “Exchange Act”) and the rules of the Nasdaq Global
Market.

Upon joining the Board, Mr. Morris will receive stock options to purchase 28,500 shares of the Company’s common stock, par value $0.01 per share, under the Company’s 2022 Equity Incentive
Plan, with such stock options being effective as of the date of grant (the "Grant Date") and having an exercise price equal to the closing market price of the Company’s stock on the NASDAQ Global
Market on the Grant Date, and vesting in annual one-third increments commencing on the first anniversary of the Grant Date and otherwise having the terms set forth in the stock option agreement
evidencing such award.

The selection of Mr. Morris to serve as a member of the Board was not made pursuant to any arrangement or understanding with any other person. In addition, there are no transactions involving Mr.
Morris requiring disclosure under Item 404(a) of Regulation S-K.

Item 8.01 Other Events.

On August 10, 2022, the Company announced the appointment of Kenneth Truitt, M.D., as Chief Medical Officer of the Company, effective September 6, 2022. There are no family relationships
between Dr. Truitt and any director, executive officer or person nominated or chosen by the Company to become a director or executive officer. Additionally, there have been no transactions
involving Dr. Truitt that would require disclosure under Item 404(a) of Regulation S-K and there is no arrangement or understanding with any person pursuant to which Dr. Truitt was appointed as an
executive officer.



On August 10, 2022, the Company issued a press release announcing the matters described in Item 5.02 above. A copy of the Company’s press release is attached hereto as Exhibit 99.2 and
incorporated into this Item 8.01 by reference.

Item 9.01  Financial Statements and Exhibits

(d) Exhibits.

Exhibit Description

Number

99.1 Aquestive Therapeutics, Inc. 2022 Equity Inducement Plan
99.2 Press Release dated August 10, 2022

SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, as amended, the Registrant has duly caused this report to be signed on its behalf by the undersigned hereunto duly authorized.

Dated: August 10, 2022 Aquestive Therapeutics, Inc.

By: /s/ A. Ernest Toth, Jr
Name: A. Ernest Toth, Jr.
Title: Chief Financial Officer




AQUESTIVE THERAPEUTICS, INC.
2022 INDUCEMENT EQUITY INCENTIVE PLAN

Adopted by the Compensation Committee of the Board of Directors July 29, 2022




AQUESTIVE THERAPEUTICS, INC.
2022 INDUCEMENT EQUITY INCENTIVE PLAN

Section 1, Purpose of the Plan. The purpose of this Plan is to attract and retain the best
available personnel for positions of substantial responsibility by providing an inducement material
to individuals’ entering into employment with Aquestive Therapeutics, Inc. (the “Company™) or
any Subsidiary of the Company and to encourage stock ownership by such individuals, thereby
aligning their interests with those of the stockholders of the Company. This Plan is intended to
comply with Rule 5635(c)(4) of the Nasdaq Stock Market Listing Rules, which provides an
exception to the Nasdaq Stock Market Listing Rules’ sharcholder approval requirement for the
issuance of securities with regards to grants to employees of the Company or its Subsidiaries as an
inducement material to such individuals entering into employment with the Company or its
Subsidiaries, and shall be administered and interpreted consistent with such intent. The Plan
permits the grant of Non-Statutory Stock Options, Restricted Stock, Restricted Stock Units, Stock
Appreciation Rights, Performance Stock Units and Performance Shares.

Section 2. Definitions. As used herein, the following definitions shall apply:

2.1.  “Award” means the grant of Options, Stock Appreciation Rights, Restricted
Stock, Restricted Stock Units, Performance Stock, Performance Stock Units and Other Stock-
Based Awards under the Plan.

2.2, “Award Agreement” means the written agreement, instrument or document
evidencing an Award.

2.3, “Board” means the Board of Directors of the Company.

24.  “Cause” means, as determined in the sole discretion of the Board or
Committee

(a) if the applicable Participant is party to an effective employment,
consulting, severance or similar agreement with the Company or a Subsidiary, and such term is
defined therein, “Cause™ shall have the meaning provided in such agreement;

(b) if the applicable Participant is not a party to an effective
employment, consulting, severance or similar agreement or if no definition of “Cause” is set forth
in the applicable employment, consulting, severance or similar agreement, “Cause” shall have the
meaning provided in the applicable Award Agreement;

(c) if neither (a) nor (b) applies, then “Cause” shall mean (i) engaging
in (A) willful or gross misconduct or (B) willful or gross neglect; (ii) the indictment for, conviction
of, or plea of guilty or no contest to, a felony, or a crime involving any of the following: moral
turpitude, dishonesty, breach of trust, unethical business conduct or a crime involving the
Company or any of its Subsidiaries; (iii) fraud, misappropriation or embezzlement; (iv) the
Participant’s abuse of illegal drugs or other controlled substances or the Participant’s habitual
intoxication while providing services for the Company or any of its Subsidiaries; or (v) the
Participant’s material breach of any written policy of the Company or any of its Subsidiaries.




2.5.  *“Change in Control” means, unless otherwise provided in an Award
Agreement, after the Effective Date:

(a) the acquisition in one or more transactions (whether by purchase,
merger, amalgamation or otherwise) by any “Person” (as such term is used for purposes of Section
13(d) or Section 14(d) of the Exchange Act, but excluding, for this purpose, (i) the Company or
any of its Subsidiaries, (ii) any employee benefit plan of the Company or any of its Subsidiaries
or (iii) an entity owned, directly or indirectly, by the stockholders of the Company in substantially
the same proportions as their ownership of shares of the Company) of “Beneficial Ownership™
(within the meaning of Rule 13d-3 under the Exchange Act), of more than fifty percent (50%) of
the combined voting power of the Company’s then outstanding voting securities;

(b) a change in the composition of the Board such that the individuals
who as of any date constitute the Board (the “/ncumbent Board™) cease to constitute a majority of
the Board at any time during the 12-month period immediately following such date; provided,
however, that if the election, or nomination for election by the Company’s stockholders, of any
new director was approved by a vote of at least a majority of the Incumbent Board, such new
director shall be considered as a member of the Incumbent Board, and provided further that any
reductions in the size of the Board that are instituted voluntarily by the Incumbent Board shall not
constitute a Change in Control, and after any such reduction the “Incumbent Board™ shall mean
the Board as so reduced;

(c) a complete liquidation or dissolution or winding up of the Company
(other than pursuant to a transaction in which the assets of the Company are distributed to an entity
owned, directly or indirectly, by the stockholders of the Company in substantially the same
proportions as their ownership of shares of the Company); or

(d)  the sale, directly or indirectly, of all or substantially all of the
Company’s assets (determined on a consolidated basis), other than to a Person described in clauses
(i), (ii) or (iii) of Section 2.5(a) above.

Notwithstanding the foregoing, a restructuring, reorganization or similar or analogous event in
which the stockholders of the Company immediately before such event have “Beneficial
Ownership” (within the meaning of Rule 13d-3 under the Exchange Act) of the Company (or its
successor) immediately after such event in substantially the same proportions as their ownership
of Shares of the Company immediately before such event shall not constitute a Change in Control.

2.6. “Code” means the Internal Revenue Code of 1986, as amended.

2.7, “Company” means Aquestive Therapeutics, Inc., a Delaware corporation,
Or any successor corporation or company.

2.8. “Committee” means the Compensation Committee of the Board, provided
that the Committee shall at all times have at least two members, each of whom shall be a “non-
employee director” as defined in Rule 16b-3 under the Exchange Act and an “independent
director” under the rules of any applicable stock exchange.




2.9. “Consultant” means a natural person (within the meaning of Form S-8 of
the Securities Act) who provides bona fide services to the Company or any of its Subsidiaries other
than in connection with the offer or sale of Shares or other securities or shares in a capital-raising
transaction and is not engaged in activities that directly or indirectly promote or maintain a market
for the Company’s Shares or other securities.

2.10. “Director” means a member of the Board.
2.11. *“Disability” means,

(a)  if the applicable Participant is party to an effective employment,
consulting, severance or similar agreement with the Company or a Subsidiary, and such term is
defined therein, “Disability” shall have the meaning provided in such agreement;

(b) if the applicable Participant is not a party to an effective
employment, consulting, severance or similar agreement or if no definition of “Disability” is set
forth in the applicable employment, consulting, severance or similar agreement, “Disability” shall
have the meaning provided in the applicable Award Agreement;

(c) if neither (a) nor (b) applies, then “Disability” shall mean the
inability to engage in any substantial gainful activity by reason of any physical or mental
impairment which can be expected to result in death or which has lasted or can be expected to last
for a continuous period of not less than 12 months.

2.12. “Effective Date” means the date that the Plan is approved by the
stockholders of the Company.

2.13. “Employee” means any person, including Officers and Directors, employed
by the Company or any Subsidiary of the Company. Neither service as a Director nor payment of
a director’s fee by the Company will be sufficient to constitute “employment” by the Company.
However, for the avoidance of doubt, a person who already is serving as a Director prior to
becoming an Employee will not be eligible to be granted an Award under the Plan unless permitted
under the Listing Rule 5635(c)(4). The Company will determine in good faith and in the exercise
of its discretion whether an individual has become or has ceased to be an Employee and the
effective date of such individual’s employment or termination of employment, as the case may be.
For purposes of an individual’s rights, if any, under the Plan as of the time of the Company’s
determination, all such determinations by the Company shall be final, binding and conclusive,
notwithstanding that the Company or any court of law or governmental agency subsequently
makes a contrary determination..

2.14. “Exchange Act” means the Securities Exchange Act of 1934, as amended.

2.15. “Fair Market Value” means, on any given date (i) if the Shares are listed on
any established stock exchange or a national market system, including without limitation the
NASDAQ Global Select Market, the closing sales price for such Shares as quoted on such
exchange or system on the day of determination, as reported in The Wall Street Journal or such
other source as the Committee deems reliable (or, if no closing sales price was reported on that
date, on the last trading date such closing sales price was reported); (ii) if clause (i) does not apply,




then if the Shares are regularly quoted by a recognized securities dealer but selling prices are not
reported, the mean between the high bid and low asked prices for the Shares on the day of
determination (or, if no bids and asks were reported on that date, on the last trading date such bids
and asks were reported); or (iii) if neither clause (i) nor clause (ii) applies, such value as the
Committee in its discretion may in good faith determine in accordance with Section 409A of the
Code and the regulations thereunder.

2.16. “Good Reason” means,

(a) if the applicable Participant is party to an effective employment,
consulting, severance or similar agreement with the Company or a Subsidiary, and such term is
defined therein, “Good Reason™ shall have the meaning provided in such agreement;

(b) if the applicable Participant is not a party to an effective
employment, consulting, severance or similar agreement or if no definition of “Good Reason” is
set forth in the applicable employment, consulting, severance or similar agreement, “Good
Reason” shall have the meaning provided in the applicable Award Agreement;

(c) if neither (a)nor (b) applies, then “Good Reason” shall mean,
following a Change in Control, (i) a material diminution in the Participant’s base salary or target
bonus, in either case, from that in effect immediately prior to such Change in Control; (ii) a
material diminution in the Participant’s authority, duties, or responsibilities, in any case, from
those as in effect immediately prior to such Change in Control; or (iii) a relocation of the
Participant’s principal place of employment or service to a location that increases his/her one-way
commute distance by more than thirty-five (35) miles from that in effect immediately prior to such
Change in Control provided, in all cases of clauses (i) through (iii) above, that the Participant has
notified the Committee in writing of such condition within ninety (90) days following its first
occurrence, the Company has failed to remedy such condition within thirty (30) days following
the date of such notice, and the Participant terminates his or her employment or service with the
Company or any if its Subsidiaries within ninety (90) days following the end of such thirty-day
cure period.

2.17. “Incentive Stock Option™ means an Option or portion thereof that (i) is
designated as an Incentive Stock Option and (ii) meets the requirements of an incentive stock
option as defined in Section 422 of the Code.

2.18. “Incumbent Director” means a Director who either (i) is a member of the
Board as of the Effective Date or (ii) is elected, or nominated for election, to the Board with the
affirmative votes of at least a majority of the Incumbent Directors at the time of such election or
nomination.

2.19. *“Listing Rule” means the Listing Rules of The Nasdaq Stock Market LLC.
Reference to any Listing Rule will include the terms and conditions of the Listing Rule and any
applicable Interpretive Material and other guidance issued under the Listing Rule.

2.20.  *“Non-Qualified Option” means an Option or portion thereof that is
designated as not being an Incentive Stock Option or that does not otherwise qualify as an Incentive
Stock Option.




2.21. “Officer” means a person who is an officer of the Company within the
meaning of Section 16 of the Exchange Act and the rules and regulations promulgated thereunder

2.22. *“Option” means a right granted under Section 6.1 of the Plan to purchase a
specified number of Shares at a specified price and shall only be awarded as Non-Qualified
Options in an Award Agreement.

2.23. “Other Stock-Based Award” means a right granted under Section 6.7 of the
Plan.

2.24. *“Participant” means the holder of an outstanding Award issued under the
Plan.

2.25. “Performance Goal” means any goal established by the Committee in its
sole discretion, the attainment of which is substantially uncertain at the time such goals are
established. If the Committee determines that a change in the business, operations, corporate
structure or capital structure of the Company or a Subsidiary, or the manner in which any such
entity conducts its business, or other events or circumstances render any Performance Goal
unsuitable, the Committee may modify such Performance Goal and/or the related minimum, target,
maximum and/or other levels of achievement, in whole or in part, as the Committee deems
appropriate and equitable.

2.26. “Performance Period” means the period selected by the Committee during
which the performance of the Company, any Subsidiary, any department of the Company or any
Subsidiary, or any individual is measured for the purpose of determining the extent to which a
Performance Goal has been achieved.

2.27. *“Performance Stock™ means Shares awarded by the Committee under
Section 6.6 of the Plan that are subject to one or more Performance Goals.

228, “Performance Stock Unit” means the right granted under Section 6.5 of the
Plan to receive, on the date of settlement, one Share or an amount equal to the Fair Market Value
of one Share, which right is subject to one or more Performance Goals. Performance Stock Units
may be settled in cash, Shares or any combination thereof; provided, however, that unless
otherwise provided in an Award Agreement, Performance Stock Units shall be settled in Shares.

2.29. *“Person” means an individual, corporation, partnership, association, limited
liability company, estate or other legal entity.

2.30. “Plan” means the Aquestive Therapeutics, Inc. 2022 Inducement Equity
Incentive Plan herein set forth, as amended from time to time in accordance with the terms hereof.

2.31. “Restricted Stock” means a Share awarded by the Committee under Section
6.3 of the Plan.

2.32. “Restricted Stock Unit” means the right granted under Section 6.4 of the
Plan to receive, on the date of settlement, an amount equal to the Fair Market Value of one Share.
An Award of Restricted Stock Units may be settled in cash, Shares or any combination of the




foregoing, as determined by the Committee in its sole discretion; provided, however, that unless
otherwise provided in an Award Agreement, Restricted Stock Units shall be settled in Shares.

2.33. “Restriction Period” means the period during which Performance Stock,
Performance Stock Units, Restricted Stock and Restricted Stock Units are subject to forfeiture.

2.34. “Retiremenf” means a Participant’s termination of employment with the
Company and its Subsidiaries for any reason (other than death or by the Company or a Subsidiary
for Cause) after the Participant has attained age 60 with at least 10 years of continuous employment
with the Company or a Subsidiary thereof.

2.35. *“Rule 16b-3” means Rule 16b-3 of the Exchange Act or any successor to
Rule 16b-3, as in effect when discretion is being exercised with respect to the Plan.

2.36. “SAR” means a stock appreciation right awarded by the Committee under
Section 6.2 of the Plan.

2.37. *“Section 16(b)” means Section 16(b) of the Exchange Act.
2.38. “Securities Act” means the Securities Act of 1933, as amended.

2.39. “Share” means one share of the Company’s common stock, par value $0.01
per share.

2.40. *“Subsidiary” means any corporation, partnership, joint venture, company or
other business entity, whether now or hereafter existing, of which 50% or more of the outstanding
voting power is beneficially owned, directly or indirectly, by the Company.

Section 3. Eligibility. Non-Statutory Stock Options, Stock Appreciation Rights,
Restricted Stock, Restricted Stock Units, Performance Shares and Performance Units may be
granted to Employees so long as the following requirements are met:

(a) The Employee was not previously an Employee or Director, or the Employee became
employed by the Company or any of its Subsidiaries following a bona-fide period of non-
employment or non-service; and

(b) The grant of the Award or Awards to the Employee was an inducement material to the
Employee’s entering into employment with the Company (or any of its Subsidiaries, as
applicable) in accordance with the Listing Rule.

Notwithstanding the foregoing, an Employee may be granted an Award in connection with
a merger or acquisition to the extent permitted by Listing Rule 5636(c).

Section 4. Administration and Implementation of the Plan.

4.1.  The Plan and all Award Agreements shall be administered by the
Committee or by a majority of the Company’s “Independent Directors,” as defined in the Listing
Rule. Any action of the Committee in administering the Plan or an Award Agreement shall be




final, conclusive and binding on all Persons, including without limitation the Company, its
Subsidiaries, Participants, Persons claiming rights from or through Participants and stockholders
of the Company. No member of the Committee (or any person to whom the Committee has
delegated authority to act under the Plan) shall be personally liable for any action, determination,
or interpretation taken or made in good faith by the Committee (or such person) with respect to
the Plan or any Awards granted hereunder, and all members of the Committee (and such persons
to whom the Committee has delegated authority to act under the Plan) shall be fully indemnified
and protected by the Company in respect of any such action, determination or interpretation to the
fullest extent permitted by law.

4.2.  Subject to the provisions of the Plan, the Committee shall have full and final
authority in its discretion to (i) select the Employees who will receive Awards pursuant to the Plan;
(ii) determine the type or types of Awards to be granted to each Participant; (iii) determine the
number of Shares to which an Award will relate, the terms and conditions of any Award granted
under the Plan (including, but not limited to, restrictions as to vesting, Performance Goals relating
to an Award, transferability or forfeiture, exercisability or settlement of an Award, waivers or
accelerations thereof, and waivers of or modifications to Performance Goals relating to an Award,
based in each case on such considerations as the Committee shall determine) and all other matters
to be determined in connection with an Award; (iv) determine the strike price, grant price or
purchase price (if any) of an Award; (v) determine whether, to what extent, and under what
circumstances an Award may be cancelled, forfeited, or surrendered; (vi) determine whether, and
to certify that, Performance Goals to which an Award is subject are satisfied; (vii) determine
whether Participants will be permitted to defer the settlement of certain Awards; (viii) correct any
defect or supply any omission or reconcile any inconsistency in the Plan and Award Agreements,
and adopt, amend and rescind such rules, regulations, guidelines, forms of agreements and
instruments relating to the Plan and Award Agreements as it may deem necessary or advisable;
(ix) construe and interpret the Plan and Award Agreements;); (x) to submit any amendment to the
Plan for stockholder approval, including, but not limited to, amendments to the Plan intended to
satisfy the requirements of Rule 16b-3 of Exchange Act or any successor rule; and (xi) make all
other determinations as it may deem necessary or advisable for the administration of the Plan and
Award Agreements. Notwithstanding anything in the Plan or an Award Agreement to the contrary,
no underwater Option or underwater SAR may be repriced, replaced or regranted through
cancellation, nor may any underwater Option or underwater SAR be repurchased for cash, in any
case, without the approval of the stockholders of the Company, provided that nothing herein shall
prevent the Committee from taking any action provided for in Sections 7 and 8.

4.3, Awards granted under the Plan must be approved by a majority of the
Company’s “Independent Directors,” as defined in the Listing Rule, or the independent
Compensation Committee of the Board, in each case acting as the Administrator. To the extent
permitted by applicable law and the Company’s by-laws, the Committee may delegate some or all
of its authority with respect to the Plan to any executive officer of the Company or any other person
or persons designated by the Committee, in each case, acting individually or as a committee,
provided that the Committec may not delegate its authority hereunder to any person to make
Awards to (a) Employees who are (i) subject to the requirements of Rule 16b-3 of the Exchange
Act or (ii) executive officers or other Employees who are delegated authority by the Committee
pursuant to this Section 4.3. Any delegation hereunder shall be subject to the restrictions and
limits that the Committee specifies at the time of such delegation or thereafter in its sole discretion.




The Committee may at any time rescind the authority delegated to any person pursuant to this
Section 4.3. Any action undertaken by any such person or persons in accordance with the
Committee’s delegation of authority pursuant to this Section 4.3 shall have the same force and
effect as if undertaken directly by the Committee.

4.4, To the extent desirable to qualify transactions hereunder as exempt under
Rule 16b-3, the transactions contemplated hereunder will be structured to satisfy the requirements
for exemption under Rule 16b-3.

4.5.  Notwithstanding anything contained in the Plan to the contrary, for so long
as the Common Stock is publicly traded on a national securities exchange with sufficient public
float and to the extent permitted by applicable law, the Committee shall ensure that a program is
in place to offer Participants the opportunity to engage in broker-assisted sales of shares of
Common Stock to allow Participants to pay the exercise price of, and withholding taxes relating
to, Awards; provided that Participants who are subject to Section 16 of the Exchange Act with
respect to the Company shall be permitted to direct the Company in their discretion to withhold
Shares from those otherwise due with respect to an Award to pay the exercise price and
withholding taxes relating to such Award. Only whole shares of Common Stock shall be withheld,
and the number of shares of Common Stock withheld shall be based on the Fair Market Value of
the Common Stock on the date on which the event giving rise to such share withholding occurs.

Section 5. Shares Subject to the Plan.

5.1.  Subject to the provisions of Section 8 of the Plan, the maximum aggregate
number of Shares that may be issued under the Plan is equal to one million (1,000,000) Shares (the
*Plan Limit”). The Shares may be authorized, but unissued, or reacquired Common Stock. For
purposes of determining the number of shares available for Awards under the Plan, each stock-
settled SAR shall count against the Plan Limit based on the number of shares underlying the
exercised portion of such SAR rather than the number of shares issued in settlement of such SAR.
Any shares tendered, with the Committee’s approval, by a Participant in payment of an exercise
price for an Award or the tax liability with respect to an Award, including shares withheld from
any such Award, shall not be available for future Awards hereunder. Common Stock awarded
under the Plan may be reserved or made available from the Company’s authorized and unissued
Common Stock or from Common Stock reacquired and held in the Company’s treasury. Any
shares of Common Stock issued by the Company through the assumption or substitution of
outstanding grants from an acquired company shall not reduce the shares of Common Stock
available for Awards under the Plan.

5.2, If any Shares subject to an Award under the Plan are forfeited or such
Award otherwise terminates for any reason whatsoever without an actual distribution of Shares to
the Participant, any Shares counted against the number of Shares available for issuance pursuant
to the Plan with respect to such Award shall, to the extent of any such forfeiture or termination, be
added back to the Plan Limit and shall again be available for Awards under the Plan; provided,
however, that the Committee may adopt procedures for the counting of Shares relating to any
Award to ensure appropriate counting, avoid double counting, provide for adjustments in any case
in which the number of Shares actually distributed differs from the number of Shares previously




counted in connection with such Award, and if necessary, to comply with applicable law or
regulations.

Section 6. Awards. Awards may be granted on the terms and conditions set forth in
this Section 6. In addition, the Committee may impose on any Award or the settlement or exercise
thereof, at the grant date or thereafter, such additional terms and conditions, not inconsistent with
the provisions of the Plan, as the Committee shall determine, including without limitation terms
requiring forfeiture of unvested Awards in the event of a Participant’s termination of employment
with the Company or any Subsidiary; provided, however, that the Committee shall retain full
power to accelerate or waive any such additional term or condition as it may have previously
imposed (provided that, in any case, any such action is permitted under Code Section 409A). The
right of a Participant to exercise or receive a grant or settlement of any Award, and the timing
thereof, may be subject to such Performance Goals as may be determined by the Committee. Each
Award, and the terms and conditions applicable thereto, shall be evidenced by an Award
Agreement.

6.1.  Options. Options give a Participant the right to purchase a specified number
of Shares from the Company for a specified time period at a fixed exercise price, as provided in
the applicable Award Agreement. The grant of Options shall be subject to the following terms and
conditions:

(a) Exercise Price. The price per Share at which Shares may be
purchased upon exercise of an Option shall be determined by the Committee and specified in the
Award Agreement, but shall be not less than the Fair Market Value of one Share on the grant date.

(b) Term of Options. The term of an Option shall be specified in the
Award Agreement, but shall in no event be greater than ten years from the grant date.

(c) Exercise of Option. Each Award Agreement with respect to an
Option shall specify the time or times at which an Option may be exercised in whole or in part and
the terms and conditions applicable thereto, including without limitation (i) a vesting schedule
which may be based upon the passage of time, attainment of Performance Goals or a combination
thereof, (i1) whether the exercise price for an Option shall be paid in cash, with Shares, with any
combination of cash and Shares, or with other legal consideration that the Committee may deem
appropriate and to the extent permitted by applicable law, (iii) the methods of payment, which may
include payment through cashless and net exercise arrangements, to the extent permitted by
applicable law and (iv) the methods by which, or the time or times at which, Shares will be
delivered or deemed to be delivered to Participants upon the exercise of such Option. Payment of
the exercise price shall in all events be made within three days after the date of exercise of an
Option.

(d) Termination of Employment or Other Service. Unless otherwise
provided in an Award Agreement or an effective employment, consulting, severance or similar
agreement with the Company or a Subsidiary, and except as otherwise provided in Section 7.2
hereof, upon a Participant’s termination of employment or other service with the Company and its
Subsidiaries, the unvested portion of such Participant’s Options shall cease to vest and shall be
forfeited (with no compensation due to the Participant) and the vested portion of such Participant’s
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Options shall remain exercisable by the Participant or the Participant’s beneficiary or legal
representative, as the case may be, for a period of (i) 90 days in the event of a termination by the
Company or a Subsidiary for Cause, (i1) one year in the event of a termination due to death or
Disability, by the Company or a Subsidiary without Cause, by the Participant for Good Reason or
as the result of the Participant’s Retirement and (iii) six months in the event of the Participant’s
resignation without Good Reason and not due to Retirement; provided, however, that in no event
shall any Option be exercisable after its stated term has expired.

(e) No Dividend Equivalent Rights. No Participant shall be entitled to
dividend equivalent rights or payments with respect to any Shares underlying the Participant’s
Options.

() Tolling Expiration. A Participant’s Award Agreement also may
provide that:

(1) if the exercise of the Option following the cessation of Participant’s
status as an Employee (other than upon the Participant’s death or Disability) would result in
liability under Section 16(b), then the Option will terminate on the earlier of (A) the expiration of
the term of the Option set forth in the Award Agreement, or (B) the tenth (10th) day after the last
date on which such exercise would result in liability under Section 16(b); or

(2) if the exercise of the Option following the termination of the
Participant’s employment with the Company (other than upon the Participant’s death or Disability)
would be prohibited at any time solely because the issuance of Shares would violate the registration
requirements under the Securities Act, then the Option will terminate on the earlier of (A) the
expiration of the term of the Option or (B) the expiration of a period of thirty (30) days after the
termination of the Participant’s employment with the Company during which the exercise of the
Option would not be in violation of such registration requirements

6.2.  Stock Appreciation Rights. A SAR shall confer on the Participant a right
to receive, upon exercise thereof, the excess of (i) the Fair Market Value of one Share on the date
of exercise over (i1) the grant price of the SAR as determined by the Committee, but which may
never be less than the Fair Market Value of one Share on the grant date. No payment from the
Participant shall be required to exercise a SAR. The grant of SARs shall be subject to the following
terms and conditions:

(a) General. Each Award Agreement with respect to a SAR shall
specify the number of SARs granted, the grant price of the SAR, the time or times at which the
SAR may be exercised in whole or in part (including without limitation vesting upon the passage
of time, the attainment of Performance Goals, or a combination thereof), the method of exercise,
the method of settlement (in cash, Shares or a combination thereof), the method by which Shares
will be delivered or deemed to be delivered to Participants (if applicable) and any other terms and
conditions of the SAR.

(b) Termination of Employment. Unless otherwise provided in an

Award Agreement or an effective employment agreement with the Company or a Subsidiary, and
except as otherwise provided in Section 7.2 herecof, upon a Participant’s termination of
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employment with the Company and its Subsidiaries, the unvested portion of such Participant’s
SARs shall cease to vest and shall be forfeited (with no compensation due to the Participant) and
the vested portion of such Participant’s SARs shall remain exercisable by the Participant or the
Participant’s beneficiary or legal representative, as the case may be, for a period of (i) 90 days in
the event of a termination by the Company or a Subsidiary for Cause, (ii) one year in the event of
a termination due to death or Disability, by the Company or a Subsidiary without Cause, by the
Participant for Good Reason or as the result of the Participant’s Retirement and (iii) six months in
the event of the Participant’s resignation without Good Reason and not due to Retirement;
provided, however, that in no event shall any SAR be exercisable after its stated term has expired.

(c) Term. The term of a SAR shall be specified in the Award
Agreement, but shall in no event be greater than ten years from the grant date.

(d) No Dividend Equivalent Rights. No Participant shall be entitled to
dividend equivalent rights or payments with respect to any Shares underlying the Participant’s
SARs.

6.3.  Restricted Stock. An Award of Restricted Stock is a grant by the Company
of a specified number of Shares to the Participant, which Shares are subject to forfeiture upon the
occurrence of specified events during the Restriction Period. Such an Award shall be subject to
the following terms and conditions:

(a) General. Each Award Agreement with respect to Restricted Stock
shall specify the duration of the Restriction Period and/or each installment thereof, the conditions
under which the Restricted Stock may be forfeited to the Company, and the amount, if any, the
Participant must pay to receive the Restricted Stock. Such restrictions may include a vesting
schedule based upon the passage of time.

(b) Transferability. During the Restriction Period, the transferability of
Restricted Stock shall be prohibited or restricted in the manner and to the extent prescribed in the
applicable Award Agreement. Such restrictions may include, without limitation, rights of
repurchase or first refusal in the Company or provisions subjecting the Restricted Stock to a
continuing substantial risk of forfeiture in the hands of any transferee.

(c) Stockholder Rights. Unless otherwise provided in the applicable
Award Agreement, during the Restriction Period the Participant shall have all the rights of a
stockholder with respect to Restricted Stock, including, without limitation, the right to receive
dividends therecon (whether in cash or Shares) and to vote such Shares of Restricted Stock in
accordance with the Company’s by-laws. Dividends may, in the discretion of the Committee, be
paid currently or subject to the same restrictions as the underlying Restricted Stock (and the
Committee may, in its sole discretion, withhold any cash dividends paid on Restricted Stock until
the restrictions applicable to such Restricted Stock have lapsed); provided, however, that dividends
paid on unvested Restricted Stock that is subject to Performance Goals shall not be paid or released
unless and until the applicable Performance Goals have been achieved.

(d) Termination of Employment. Unless otherwise provided in an
Award Agreement or an effective employment, severance or similar agreement with the Company
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or a Subsidiary, and except as otherwise provided in Section 7.2 hereof, upon a Participant’s
termination of employment with the Company and its Subsidiaries for any reason, the unvested
portion of each Award of Restricted Stock granted to such Participant shall be forfeited with no
compensation due the Participant.

(e) Additional Matters. Upon the Award of Restricted Stock, the
Committee may direct the number of Shares subject to such Award be issued to the Participant or
placed in a restricted stock account (including without limitation an electronic account) with the
transfer agent and in either case designating the Participant as the registered owner. The
certificate(s), if any, representing such Shares shall be physically or electronically legended, as
applicable, as to sale, transfer, assignment, pledge or other encumbrances during the Restriction
Period and, if issued to the Participant, returned to the Company to be held in escrow during the
Restriction Period. In all cases, the Participant shall sign a stock power or share transfer form (as
appropriate) endorsed in blank to the Company to be held in escrow during the Restriction Period.

6.4.  Restricted Stock Units. Restricted Stock Units are solely a device for the
measurement and determination of the amounts to be paid to a Participant under the Plan.
Restricted Stock Units do not constitute Shares and shall not be treated as (or as giving rise to)
property or as a trust fund of any kind; provided, however, that the Company may establish a
bookkeeping reserve to meet its obligations hereunder or a trust or other funding vehicle that would
not cause the Plan to be deemed to be funded for tax purposes or for purposes of Title I of the
Employee Retirement Income Security Act of 1974, as amended. The right of any Participant in
respect of an Award of Restricted Stock Units shall be no greater than the right of any unsecured
general creditor of the Company. The grant of Restricted Stock Units shall be subject to the
following terms and conditions:

(a) Restriction Period. Each Award Agreement with respect to
Restricted Stock Units shall specify the duration of the Restriction Period, if any, and/or each
installment thereof and the conditions under which such Award may be forfeited to the Company.
Such restrictions may include a vesting schedule based upon the passage of time.

(b) Termination of Employment. Unless otherwise provided in an
Award Agreement or an effective employment, severance or similar agreement with the Company
or a Subsidiary, and except as otherwise provided in Section 7.2 hereof, upon a Participant’s
termination of employment with the Company and its Subsidiaries for any reason, the unvested
portion of each Award of Restricted Stock Units credited to such Participant shall be forfeited with
no compensation due the Participant.

(c) Settlement. Unless otherwise provided in an Award Agreement (i)
an Award of Restricted Stock Units shall be settled in Shares, provided that any fractional
Restricted Stock Units shall be settled in cash and (ii) subject to the Participant’s continued
employment with the Company or a Subsidiary from the grant date through the expiration of the
Restriction Period (or applicable portion thereof), the vested portion of an Award of Restricted
Stock Units shall be settled within 60 days after the expiration of the Restriction Period (or
applicable portion thereof).
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(d) Stockholder Rights. Nothing contained in the Plan shall be
construed to give any Participant rights as a stockholder with respect to an Award of Restricted
Stock Units (including, without limitation, any voting, dividend or derivative or other similar
rights). Notwithstanding the foregoing, the Committee may provide in an Award Agreement that
amounts equal to any dividends declared during the Restriction Period on the Shares represented
by an Award of Restricted Stock Units will be credited to the Participant’s account and settled in
Shares at the same time (and subject to the same forfeiture restrictions) as the Restricted Stock
Units to which such dividend equivalents relate (with the number of Shares released in payment
of such dividend equivalents to equal the amount of dividend equivalents then being settled,
divided by the Fair Market Value of one Share on the settlement date of such dividend equivalents).

6.5.  Performance Stock Units. Performance Stock Units are solely a device for
the measurement and determination of the amounts to be paid to a Participant under the Plan.
Performance Stock Units do not constitute Shares and shall not be treated as (or as giving rise to)
property or as a trust fund of any kind; provided, however, that the Company may establish a
bookkeeping reserve to meet its obligations hereunder or a trust or other funding vehicle that would
not cause the Plan to be deemed to be funded for tax purposes or for purposes of Title I of the
Employee Retirement Income Security Act of 1974, as amended. The right of any Participant in
respect of an Award of Performance Stock Units shall be no greater than the right of any unsecured
general creditor of the Company. The grant of Performance Stock Units shall be subject to the
following terms and conditions:

(a) Restriction Period. Each Award Agreement with respect to
Performance Stock Units shall specify the duration of the Performance Period and the Restriction
Period, if any, and/or each installment thereof, the Performance Goals applicable to the
Performance Stock Units and the conditions under which the Performance Stock Units may be
forfeited to the Company. Such restrictions shall include a vesting schedule based on the
attainment of one or more Performance Goals.

(b) Termination of Employment. Unless otherwise provided in an
Award Agreement or an effective employment, severance or similar agreement with the Company
or a Subsidiary, and except as otherwise provided in Section 7.2 hereof, upon a Participant’s
termination of employment with the Company and its Subsidiaries for any reason, the unvested
portion of each Award of Performance Stock Units credited to such Participant shall be forfeited
with no compensation due the Participant.

(¢)  Settlement. Unless otherwise provided in an Award Agreement,
subject to the Participant’s continued employment with the Company or a Subsidiary from the
grant date through the expiration of the Restriction Period (or applicable portion thereof), the
vested portion of an Award of Performance Stock Units shall be settled within 60 days after the
expiration of the Restriction Period (or applicable portion thereof).

(d) Stockholder Rights. Nothing contained in the Plan shall be
consfrued to give any Participant rights as a stockholder with respect to an Award of Performance
Stock Units (including, without limitation, any voting, dividend or derivative or other similar
rights). Notwithstanding the foregoing, the Committee may provide in an Award Agreement that
amounts equal to any dividends declared by the Company during the Restriction Period on the
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Shares represented by an Award of Performance Stock Units will be credited to the Participant’s
account and settled in cash or Shares at the same time (and subject to the same forfeiture
restrictions and Performance Goals) as the Performance Stock Units to which such dividend
equivalents relate (with the number of Shares released in payment of such dividend equivalents to
equal the amount of dividend equivalents then being settled, divided by the Fair Market Value of
one Share on the settlement date of such dividend equivalents).

6.6. Performance Stock. An Award of Performance Stock is a grant by the
Company of a specified number of Shares to the Participant, which Shares are conditional on the
achievement of Performance Goals during the Performance Period and subject to forfeiture upon
the happening of specified events during the Restriction Period. An Award of Performance Stock
shall be subject to the following terms and conditions.

(a) General. Each Award Agreement with respect to Performance
Stock shall specify the duration of the Performance Period and the Restriction Period, if any, and/or
each installment thercof, the Performance Goals applicable to the Performance Stock and the
conditions under which the Performance Stock may be forfeited to the Company. and the amount,
if any, the Participant must pay to receive the Performance Stock.

(b) Transferability.  During the Restriction Period, if any, the
transferability of Performance Stock shall be prohibited or restricted in the manner and to the
extent prescribed in the applicable Award Agreement. Such restrictions may include, without
limitation, rights of repurchase or first refusal in the Company or provisions subjecting the
Performance Stock to a continuing substantial risk of forfeiture in the hands of any transferee.

(c) Stockholder Rights. Unless otherwise provided in the applicable
Award Agreement, during the Restriction Period the Participant shall have all the rights of a
stockholder with respect to Performance Stock, including, without limitation, the right to receive
dividends thercon (whether in cash or Shares), but only to the extent that Performance Stock vests
based on the achievement of Performance Goals, and to vote such shares of Performance Stock.
Dividends shall be subject to the same restrictions (and Performance Goals) as the underlying
Performance Stock and the Committee shall withhold any cash dividends paid on Performance
Stock until the Performance Goals are achieved and restrictions applicable to such Performance
Stock have lapsed.

(d) Termination of Employment. Unless otherwise provided in an
Award Agreement or an effective employment, severance or similar agreement with the Company
or a Subsidiary, and except as otherwise provided in Section 7.2 hercof, upon a Participant’s
termination of employment with the Company and its Subsidiaries for any reason, the unvested
portion of each Award of Performance Stock granted to such Participant shall be forfeited with no
compensation due the Participant.

6.7.  Other Stock-Based Awards. The Committee is authorized, subject to
limitations under applicable law, to grant to Participants any type of Award (in addition to those
Awards provided in Sections 6.1, 6.2, 6.3, 6.4, 6.5 and 6.6 hereof) that is payable in, or valued in
whole or in part by reference to, Shares, and that is deemed by the Committee to be consistent with
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the purposes of the Plan, including, without limitation, fully vested Shares and dividend
equivalents.

Section 7. Change in Control.

7.1, General. Unless otherwise provided in an Award Agreement or an effective
employment, consulting, severance or similar agreement with the Company or a Subsidiary, a
Change in Control shall not, in and of itself, accelerate the vesting, settlement or exercisability of
outstanding Awards. Notwithstanding the foregoing and unless otherwise provided in an Award
Agreement or an effective employment, severance or similar agreement with the Company or a
Subsidiary, if (1) the successor corporation or company (or its direct or indirect parent) does not
agree to assume an outstanding Award or does not agree to substitute or replace such Award with
an award involving the registered and publicly traded ordinary equity securities of such successor
corporation (or its direct or indirect parent) on terms and conditions necessary to preserve the rights
of the applicable Participant with respect to such Award, (ii) the ordinary equity securities
underlying the assumed or substituted Award would not be registered and publicly traded on a
U.S. securities exchange immediately following such Change in Control or (iii) the Change in
Control is not approved by a majority of the Incumbent Directors immediately prior to such
Change in Control, then the Committee, in its sole discretion, may take one or more of the
following actions with respect to all, some or any such Awards: (a) accelerate the vesting and, if
applicable, exercisability of such Awards such that the Awards are fully vested and, if applicable,
exercisable (effective immediately prior to such Change in Control); (b) with respect to any
Awards that do not constitute “non-qualified deferred compensation” within the meaning of Code
Section 409A, accelerate the settlement of such Awards upon such Change in Control; (¢) with
respect to Awards that constitute “non-qualified deferred compensation” within the meaning of
Code Section 409A, terminate all such Awards and settle all such Awards for a cash payment equal
to the Fair Market Value of the Shares underlying such Awards less the amount the Participant is
required to pay for such Shares, if any, provided that (1) such Change in Control satisfies the
requirements of Treasury Regulation Section 1.409A-3(i)(5)(v), (vi) or (vii) and (II) all other
arrangements that would be aggregated with such Awards under Code Section 409A are terminated
and liquidated within 30 days before or 12 months after such Change in Control; (d) cancel
outstanding Options or SARs in exchange for a cash payment in an amount equal to the excess, if
any, of the Fair Market Value of the Shares underlying the unexercised portion of the Option or
SAR as of the date of the Change in Control over the exercise price or grant price, as the case may
be, of such portion, provided that any Option or SAR with a per Share exercise price or grant price,
as the case may be, that equals or exceeds the Fair Market Value of one Share on the date of the
Change in Control shall be cancelled with no payment due the Participant and (e) take such other
actions as the Committee deems appropriate. If any action is taken with respect to any Award
under items (a) through (e) of this Section 7.1 and such Award is subject to Performance Goals,
such Performance Goals shall be deemed satisfied based on the actual level of achievement of the
applicable Performance Goals through the date of the Change in Control or, if determined by the
Committee in its sole discretion prior to such Change in Control, using the applicable target level
of achievement rather than such actual level of achievement. The judgment of the Committee with
respect to any matter referred to in this Section 7.1 shall be conclusive and binding upon each
Participant without the need for any amendment to the Plan or any Award or Award Agreement.
Notwithstanding the foregoing, no Award that constitutes “non-qualified deferred compensation™
(within the meaning of Section 409A of the Code) shall be payable upon the occurrence of a
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Change in Control unless such Change in Control satisfies the requirements of Treasury Regulation
Section 1.409A-3(i)(5).

7.2.  Termination Following a Change in Control. Notwithstanding anything
contained in the Plan to the contrary, unless otherwise provided in an Award Agreement or an
effective employment, severance or similar agreement with the Company or a Subsidiary, or as
otherwise may be determined by the Committee prior to a Change in Control, in the event that
Awards under the Plan are assumed in connection with a Change in Control or are substituted with
new awards, in either case, pursuant to Section 7.1 above, and a Participant’s employment with
the Company and its Subsidiaries is terminated by the Company or a Subsidiary without Cause or
due to Disability, as the result of the Participant’s death or by the Participant for Good Reason, in
any case, within 24 months following a Change in Control, (i) the unvested portion of such
Participant’s Awards (including without limitation any awards received in substitution of an
Award) shall vest in full (with any applicable Performance Goals being deemed to have been
achieved at target or, if greater, actual levels of performance), (ii) Awards of Options and SARs
(including without limitation options and stock or share appreciation rights received in substitution
of an Award) shall remain exercisable by the Participant or the Participant’s beneficiary or legal
representative, as the case may be, for a period of one-year thereafter (but not beyond the stated
term of such Option or SAR), (iii) all Restricted Stock Units and Performance Stock Units
(including without limitation restricted stock units and performance stock units received in
substitution of an Award) shall be settled within 30 days after such termination and (iv) all Other
Stock-Based Awards (including without limitation any received in substitution of an Award) shall
be settled within 30 days after such termination; provided, however, that with respect to clauses
(iii) and (iv), if settlement of such Awards on the date described in this Section 7.2 would violate
Code Section 409A, then such Award instead shall be settled in full at the time it otherwise would
have been settled in connection with a termination of employment or service without Cause, for
Good Reason or due to death or Disability, as applicable.

Section 8. Adjustments upon Changes in Capitalization.

8.1. In order to prevent dilution or enlargement of the rights of Participants
under the Plan as a result of any share dividend, recapitalization, forward share split or reverse
share split, reorganization, spin-off, extraordinary or unusual cash distribution or other similar or
analogous non-reciprocal corporate transaction or event between the Company and its shareholders
that affects the Shares, the Committee shall adjust (i) the number and kind of Shares which may
thereafter be issued in connection with Awards, (ii) the number and kind of Shares issuable in
respect of outstanding Awards, (iii) the aggregate number and kind of Shares available under the
Plan (including without limitation any of the specific limitations under Section 5 hereof), and (iv)
the exercise or grant price relating to any Award. Any such adjustment shall be made in an
equitable manner which reflects the effect of such transaction or event.

8.2, In addition, the Committee is authorized (but not obligated) to make
adjustments in the terms and conditions of, and the criteria included in, Awards, including any
Performance Goals, in recognition of unusual or nonrecurring events (including, without
limitation, events described in Section 8.1) affecting the Company or any Subsidiary, or in
response to changes in applicable laws, regulations, or accounting principles.
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8.3.  If Sections 7 and 8 could both apply to an event, Section 7 shall control.

Section 9. Termination and Amendment.

9.1.  Changes to the Plan and Awards. The Board may amend, alter, suspend,
discontinue, or terminate the Plan without the consent of the Company’s stockholders or
Participants, except that any such amendment, alteration, suspension, discontinuation or
termination shall be subject to the approval of the Company’s stockholders if (i) such action would
decrease the price at which Awards may be granted, (ii) such stockholder approval is required by
any applicable federal, state or foreign law or regulation or the rules of any stock exchange or
automated quotation system on which the Shares may then be listed or quoted, or (iii) the Board
may otherwise, in its discretion, determine to submit such other changes to the Plan to the
Company’s stockholders for approval; provided, however, that except as provided in Section 18,
without the consent of an affected Participant, no amendment, alteration, suspension,
discontinuation, or termination of the Plan may materially and adversely affect the rights of such
Participant under any outstanding Award unless such amendment, alteration, suspension,
discontinuation or termination is required by law or regulation, or the rules of any applicable
securities exchange or automated quotation system.

9.2.  The Committee may waive any conditions or rights under, or amend, alter,
suspend, discontinue, or terminate, any Award theretofore granted and any Award Agreement
relating thereto; provided, however, that except as provided in Section 18, without the consent of
an affected Participant, no such amendment, alteration, suspension, discontinuation, or termination
of any Award may materially and adversely affect the rights of such Participant under such Award
unless such amendment, alteration, suspension, discontinuation or termination is required by law
or regulation, or the rules of any applicable securities exchange or automated quotation system.

9.3.  Notwithstanding anything in Section 8 or this Section 9 to the contrary, any
Performance Goal applicable to an Award shall not be deemed a fixed contractual term, but shall
remain subject to adjustment by the Committee, in its discretion at any time in view of the
Committee’s assessment of the Company’s strategy, performance of comparable companies, and
other circumstances.

9.4. No Repricing. Notwithstanding anything in the Plan or an Award
Agreement to the contrary, no underwater Option or underwater SAR may be repriced, replaced
or regranted through cancellation, nor may any underwater option or underwater SAR be
repurchased for cash, in any case, without the approval of the stockholders of the Company,
provided that nothing herein shall prevent the Committee from taking any action provided for in
Sections 7 and 8.

Section 10.  No Right to Award, Employment or Service. No Employee shall have any
claim to be granted any Award under the Plan, and there is no obligation that the terms of Awards
be uniform or consistent among Participants. Neither the Plan nor any action taken hereunder shall
be construed as giving any Participant any right to be retained in the employ or service of the
Company or any Subsidiary. For purposes of the Plan, a transfer of employment or service
between the Company and its Subsidiaries shall not be deemed a termination of employment or
service; provided, however, that individuals employed by, or otherwise providing services to, an
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entity that ceases to be a Subsidiary shall be deemed to have incurred a termination of employment
or service, as the case may be, as of the date such entity ceases to be a Subsidiary unless such
individual becomes an employee of, or service provider to, the Company or another Subsidiary as
of the date of such cessation. A change in status from Employee to Consultant shall be deemed to
be a termination of employment, unless otherwise determined by the Committee. The Committee
may adopt rules and make determinations on how a leave of absence will impact an Award,
including, without limitation, tolling the vesting schedule or treating such leave of absence as a
termination of employment or other service.

Section 11.  Taxes. Each Participant must make appropriate arrangement for the
payment of any taxes relating to an Award granted hereunder. The Company or any Subsidiary is
authorized to withhold from any payment relating to an Award under the Plan, including without
limitation from a distribution of Shares, amounts of withholding and other taxes due in connection
with any transaction involving an Award, and to take such other action as the Committee may
deem advisable to enable the Company, its Subsidiaries and Participants to satisfy obligations for
the payment of withholding taxes and other tax obligations relating to any Award (including
without limitation withholding from any payroll or other payment due to a Participant). This
authority shall include the ability to withhold or receive Shares or other property and to make cash
payments in respect thereof in satisfaction of a Participant’s tax obligations. Withholding of taxes
in the form of Shares with respect to an Award shall not occur at a rate that equals or exceeds the
rate that would result in such Award being subject to liability accounting treatment.

Section 12, Limits on Transferability; Beneficiaries. No Award or other right or interest
of a Participant under the Plan shall be (i) pledged, encumbered, or hypothecated to, or in favor of,
or subject to any lien, obligation, or liability of such Participant to, any party, other than the
Company or any Subsidiary, or (ii) assigned or transferred by such Participant other than by will
or the laws of descent and distribution, and such Awards and rights shall be exercisable during the
lifetime of the Participant only by the Participant or his or her guardian or legal representative.
Notwithstanding the foregoing, to the extent permitted by applicable law and the rules of any
applicable stock exchange, Non-Qualified Options, SARs, Performance Stock, Restricted Stock
and any other Award that is not “deferred compensation” within the meaning of Code Section
409A shall be transferable, without consideration, to immediate family members (i.e., children,
grandchildren or spouse), to trusts for the benefit of such immediate family members and to
partnerships or similar entities in which such Participant and his or her family members are the
only partners, members or equityholders (any vesting and other conditions relating to such Awards
shall be unaffected by such transfer). The Committee may attach to such transferability feature
such terms and conditions as it deems necessary to further the purposes of the Plan, In addition, a
Participant may, in the manner established by the Committee, designate a beneficiary (which may
be a Person or a trust) to exercise the rights of the Participant, and to receive any distribution, with
respect to any Award upon the death of the Participant. A beneficiary, guardian, legal
representative or other Person claiming any rights under the Plan from or through any Participant
shall be subject to all terms and conditions of the Plan and any Award Agreement applicable to
such Participant, except as otherwise determined by the Committee, and to any additional
restrictions deemed necessary or appropriate by the Committee.

Section 13.  Foreign Nationals. Without amending the Plan, Awards may be granted to
Employees who are foreign nationals or are employed or providing services outside the United
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States or both, on such terms and conditions different from those specified in the Plan as may, in
the judgment of the Committee, be necessary or desirable to further the purpose of the Plan.
Moreover, the Committee may approve such supplements to, or sub-plans, amendments,
restatements or alternative versions of, the Plan as it may consider necessary or appropriate for
such purposes without thereby affecting the terms of the Plan as in effect for any other purpose,
provided that no such supplements, sub-plans, amendments, restatements or alternative versions
shall include any provisions that are prohibited by the terms of the Plan, as then in effect, unless
the Plan could have been amended to eliminate such prohibition without further approval by the
stockholders of the Company.

Section 14.  Securities Law Requirements.

14.1. No Shares may be issued hereunder if the Company shall at any time
determine that to do so would (i) violate the listing requirements of an applicable securities or
stock exchange, or adversely affect the registration or qualification of the Company’s Shares under
any state or federal law, or (i1) require the consent or approval of any regulatory or supervising
body or stockholders. In any of the events referred to in clause (i) or clause (ii) above, the issuance
of such Shares shall be suspended and shall not be effective unless and until such listing,
registration, qualifications, consents or approval shall have been effected or obtained free of any
conditions not acceptable to the Company in its sole discretion, notwithstanding any termination
of any Award or any portion of any Award during the period when issuance has been suspended
(provided, however, that if permitted under Code Section 409A, the Committee may toll the
expiration date of an Award such that it will not terminate during any such period of suspension).

14.2.  For purposes of ensuring compliance with applicable securities laws or for
other legal compliance purposes, the Committee may require, as a condition to the issuance of
Shares hereunder, representations, warranties and agreements to the effect that such Shares are
being purchased or acquired by the Participant for investment only and without any present
intention to sell or otherwise distribute such Shares, and that the Participant will not dispose of
such Shares in transactions which, in the opinion of counsel to the Company, would violate the
registration provisions of the Securities Act and the rules and regulations thereunder.

Section 15.  Termination. Unless earlier terminated, the Plan shall terminate with
respect to the grant of new Awards on the earlier of the 10-year anniversary of the Effective Date
or the 10-year anniversary of the date the Plan was approved by the Board, and no Awards under
the Plan shall thereafter be granted; provided that no such termination shall adversely impact
Awards that were granted prior to such termination,

Section 16.  Fractional Shares. The Company will not be required to issue any fractional
Shares pursuant to the Plan. The Committee may provide for the elimination of fractions and
settlement of such fractional Shares in cash, in its sole discretion.

Section 17.  Discretion. In exercising, or declining to exercise, any grant of authority or
discretion hereunder, the Committee may consider or ignore such factors or circumstances and
may accord such weight to such factors and circumstances as the Committee alone and in its sole
judgment deems appropriate and without regard to the effect such exercise, or declining to exercise
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such grant of authority or discretion, would have upon the affected Participant, the Company, any
Subsidiary, any affiliate, any stockholder or any other Person.

Section 18.  Code Section 409A. The Plan and all Awards are intended to comply with,
or be exempt from, Code Section 409A and all regulations, guidance, compliance programs and
other interpretative authority thereunder, and shall be interpreted in a manner consistent therewith.
Notwithstanding anything contained herein to the contrary, in the event any Award is subject to
Code Section 409A, the Committee may, in its sole discretion and without a Participant’s prior
consent, amend the Plan and/or Award, adopt policies and procedures, or take any other actions as
deemed appropriate by the Committee to (i) exempt the Plan and/or any Award from the
application of Code Section 409A, (ii) preserve the intended tax treatment of any such Award or
(iii) comply with the requirements of Code Section 409A. In the event that a Participant is a
“specified employee” within the meaning of Code Section 409A, and a payment or benefit
provided for under the Plan would be subject to additional tax under Code Section 409A if such
payment or benefit is paid within six (6) months after such Participant’s separation from service
(within the meaning of Code Section 409A), then such payment or benefit shall not be paid (or
commence) during the six (6) month period immediately following such Participant’s separation
from service except as provided in the immediately following sentence. In such an event, any
payments or benefits that would otherwise have been made or provided during such six (6) month
period and which would have incurred such additional tax under Code Section 409A shall instead
be paid to the Participant in a lump-sum, without interest, on the earlier of (i) the first business day
of the seventh month following the month in which such Participant’s separation from service
occurs or (ii) the tenth business day following such Participant’s death (but not earlier than if such
delay had not applied). A Participant’s right to receive any installment payments under an Award
Agreement, including without limitation as the result of any deferral of an Award in accordance
with Code Section 409A, shall be treated as a right to receive a series of separate payments and,
accordingly, each such installment payment shall at all times be considered a separate and distinct
payment as permitted under Code Section 409A. Notwithstanding anything contained in the Plan
or in an Award Agreement to the contrary, neither the Company, any member of the Committee
nor any Subsidiary shall have any liability or obligation to any Participant or any other Person for
taxes, interest, penalties or fines (including without limitation any of the foregoing resulting from
the failure of any Award granted hereunder to comply with, or be exempt from, Code Section
409A). Any Award that is to be settled or paid upon a termination of employment or service and
that constitutes “non-qualified deferred compensation™ under Code Section 409A shall not be paid
or settled unless such termination of employment or service constitutes a “separation from service”
within the meaning of Code Section 409A.

Section 19.  Governing Law. The validity and construction of the Plan and any Award
Agreements entered into thereunder shall be construed and enforced in accordance with the laws
of the State of Delaware, without giving effect to the conflict of laws principles thereof.

Section 20.  Recoupment. Any Award granted pursuant to the Plan (and all Shares
acquired thereunder) shall be subject to mandatory repayment and clawback pursuant to the terms
of the Company’s clawback policy, if any, as in effect from time to time, and as may otherwise be
required by law or the rules of any applicable securities exchange. Additional recoupment and
clawback policies may be provided in the Participant’s Award Agreement.
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Section 21.  Employment Agreements. In the event of any conflict between the terms
of the Plan or an Award, on the one hand, and the terms of a Participant’s employment agreement
with the Company or a Subsidiary on the other hand, the terms of such employment agreement
shall control.

Section22.  Effective Date. The Plan shall become effective upon the Effective Date,
and no Award shall become exercisable, realizable or vested prior to the Effective Date.

[End of Document]
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¢ Aquestive

Aquestive Therapeutics Strengthens Team to Align with Strategic Focus on Allergy Space
* Appoints Timothy E. Morris, a veteran biotech executive with over 35 years of experience in executive and financial leadership, to Board of Directors
*  Names Kenneth Truitt, M.D., with over 25 years of clinical and regulatory experience across biotechnology and large pharmaceutical companies, as Chief Medical Officer

*  Reports inducement grant to Dr. Truitt under Nasdaq Listing Rule 5635(c)(4)

WARREN, N.J., August 10, 2022 -- Aquestive Therapeutics, Inc. (Nasdaq: AQST), a pharmaceutical company advancing medicines to solve patients' problems with current
standards of care and provide transformative products to improve their lives, announced today the appointments of Timothy E. Morris to the Company’s Board of Directors,
effective August 5, 2022, and Kenneth Truitt, M.D., as Chief Medical Officer effective September 6, 2022. Aquestive’s Board of Directors will now be comprised of seven
Directors, six of whom are independent directors. Mr. Morris has been appointed to the Audit Committee of the Board of Directors.

“I am very pleased to welcome Ken to the Aquestive team. His extensive clinical development experience will play an instrumental role in progressing the Company, especially our
epinephrine delivery platform and other significant advancements to come within the allergy space,” said Dan Barber, President and Chief Executive Officer of Aquestive. “Ken will
help ensure that AQST-109 remains on track as we continue to plan to engage the FDA later this year in an End-of-Phase 2 meeting. I also look forward to working with Ken as we
continue to advance and expand our product development pipeline into 2022 and beyond.”

Dr. Truitt commented, “With years of experience in biotechnology, I recognize the potential for AQST-109 to transform that standard-of-care for the emergency treatment of allergic
reactions. I look forward to joining the Aquestive team as it is poised to commence its pivotal program for AQST-109 in the U.S. next year.”

“We are delighted to welcome Tim Morris to the Board of Directors,” said Santo J. Costa, Chairman of the Board at Aquestive. “Tim is a highly skilled and seasoned executive who
will significantly contribute to the Board of Directors carrying out its mandate.”

Mr. Morris commented, “These are exciting times at Aquestive and I am pleased to be joining the Board of Directors. I look forward to working closely with the other board
members as the Company focuses on advancing its existing pipeline while also building its financial strength.”

About Timothy Morris

Mr. Morris presently serves as the Chief Operating Officer and Chief Financial Officer of Humanigen, Inc. (Nasdaq: HGEN), where he focuses his attention on manufacturing,
supply chain, corporate development, human resources, finance, investor relations, and public relations. Previously he served as the Chief Financial Officer of Iovance
Biotherapeutics, Inc. from 2017 to 2020, AcelRx Pharmaceuticals, Inc. from 2014 to 2017, and Vivus Inc. from 2004 to 2013. Mr. Morris has extensive Board experience, currently
serving as a board member of DBV Technologies (Euronext: DBV, Nasdaq: DBVT), where he is a members of the audit and pricing committees, Univercells S.A., where he is a
member of the audit and strategic committees, Humanetics Corporation, where he serves as the chair of the audit committee and a member of the compensation committee, and
Humanigen Australia PTY Ltd, Humanigen Ltd., and Humanigen EU Ltd. Mr. Morris previously served on the boards of directors of Humanigen, Inc. (Nasdaq:



HGEN) from 2016 to 2020, and PAION, Inc., a U.S. subsidiary of PAION AG. Mr. Morris earned a BS in Business, with an emphasis in Accounting, from California State
University and is a Certified Public Accountant. Upon joining the Audit Committee, the Company’s Chairman of the Board, Mr. Santo J. Costa, will be stepping down as a member
of the Audit Committee.

About Kenneth Truitt, M.D.

Dr. Truitt previously served as Chief Medical Officer at Venthera Inc. and ImmusanT Inc. Dr. Truitt has garnered experience in clinical development, spanning pre-IND through
registration across multiple therapeutic areas and has extensive experience with autoimmunity and inflammation, CNS and sensory, pain/analgesia, pulmonary, and rare diseases. He
received his post-graduate medical training in internal medicine and rheumatology from the University of California at San Francisco.

Inducement Grant under Nasdaq Listing Rule 5635(c)(4)

Under the Company’s 2022 Equity Inducement Plan, Dr. Truitt will receive on the first date of his employment an equity award of 100,000 shares of non-qualified common stock
options (collectively, the “Inducement Options™) at an exercise price per share equal to the closing price of Aquestive’s common stock on the Nasdaq Global Market on September
6, 2022, the grant date of the award (the “Grant Date”). These Inducement Options will have a three year term and vest annually 25% on the first and second anniversaries of the
Grant Date and 50% on the third anniversary of the Grant Date, subject to continued employment through the applicable vesting date. These Inducement Options are granted in
reliance on the employment inducement exemption provided under Nasdaq Listing Rule 5635(c)(4). The award of these Inducement Options was approved by the independent
Compensation Committee of the Board of Directors and was a material inducement for Dr. Truitt to accept employment with Aquestive Therapeutics. The Inducement Options were
granted outside of the Company’s 2018 Equity Incentive Plan.

“This is an important day for Aquestive, “Mr. Barber continued. “Tim and Ken provide significant strength to our Board and management team, respectively. I would also like to
thank Gary Slatko, who has served as the Company’s Chief Medical Officer for the past several years. Dr. Slatko will remain on the Aquestive team and will support Dr. Truitt on
advancing our pipeline programs.”

About Aquestive

Aquestive Therapeutics, Inc. (NASDAQ: AQST) is a pharmaceutical company advancing medicines to solve patients’ problems with current standards of care and provide
transformative products to improve their lives. We are developing orally administered products to deliver complex molecules, providing novel alternatives to invasive and
inconvenient standard of care therapies. Aquestive has five commercialized products on the U.S. market, four licensed products and one stand-alone proprietary product to date,
Sympazan® (clobazam) oral film for the treatment of seizures associated with Lennox-Gastaut syndrome. Our licensees market their products in the U.S. and around the world. The
Company also collaborates with pharmaceutical companies to bring new molecules to market using proprietary, best-in-class technologies, like PharmFilm®, and has proven drug
development and commercialization capabilities. Aquestive is advancing a late-stage proprietary product pipeline focused on treating diseases of the central nervous system, or
CNS, and an earlier stage pipeline for the treatment of severe allergic reactions, including anaphylaxis. For more information, visit Aquestive.com and follow us on LinkedIn.

Forward-Looking Statement
Certain statements in this press release include “forward-looking statements” within the meaning of the Private Securities Litigation Reform Act of 1995. Words such as “believe,”
“anticipate,” “plan,” “expect,” “estimate,” “intend,” “may,” “will,” or the negative of those terms, and similar expressions, are intended to identify forward-looking statements.

These forward-looking statements include, but are not limited to, statements regarding the advancement and related timing of AQST-109 through the regulatory and



development pipeline and clinical and business strategies, market opportunities, and other statements that are not historical facts. These forward-looking statements are subject to the
uncertain impact of the COVID-19 global pandemic on our business including with respect to our clinical trials including site initiation, patient enrollment and timing and adequacy
of clinical trials; on regulatory submissions and regulatory reviews and approvals of our product candidates; pharmaceutical ingredient and other raw materials supply chain,
manufacture, and distribution; sale of and demand for our products; our liquidity and availability of capital resources; customer demand for our products and services; customers’
ability to pay for goods and services; and ongoing availability of an appropriate labor force and skilled professionals. Given these uncertainties, the Company is unable to provide
assurance that operations can be maintained as planned prior to the COVID-19 pandemic.

These forward-looking statements are based on our current expectations and beliefs and are subject to a number of risks and uncertainties that could cause actual results to differ
materially from those described in the forward-looking statements. Such risks and uncertainties include, but are not limited to, risks associated with the Company’s development
work, including any delays or changes to the timing, cost and success of our product development activities and clinical trials for AQST-109 and our other product candidates; risk
of delays in FDA approval of Libervant® (diazepam) Buccal Film, AQST-109, and our other drug candidates or failure to receive FDA approval; ability to address the concerns
identified in the FDA’s Complete Response Letter dated September 25, 2020 regarding the New Drug Application for Libervant; risk of our ability to demonstrate to the FDA
“clinical superiority” within the meaning of the FDA regulations of Libervant relative to FDA-approved diazepam rectal gel and nasal spray products including by establishing a
major contribution to patient care within the meaning of FDA regulations relative to the approved products as well as risks related to other potential pathways or positions which are
or may in the future be advanced to the FDA to overcome the seven year orphan drug exclusivity granted by the FDA for the approved nasal spray product of a competitor in the
U.S., and there can be no assurance that we will be successful; risk that a competitor obtains FDA orphan drug exclusivity for a product with the same active moiety as any of our
other drug products for which we are seeking FDA approval and that such earlier approved competitor orphan drug blocks such other product candidates in the U.S. for seven years
for the same indication; risk in obtaining market access for other reasons; risk inherent in commercializing a new product (including technology risks, financial risks, market risks
and implementation risks and regulatory limitations); risk of development of our sales and marketing capabilities; risk of sufficient capital and cash resources, including access to
available debt and equity financing and revenues from operations, to satisfy all of our short-term and longer term liquidity and cash requirements and other cash needs, at the times
and in the amounts needed; risks related to the outsourcing of certain marketing and other operational and staff functions to third parties; risk of the rate and degree of market
acceptance of our product and product candidates; the success of any competing products, including generics; risk of the size and growth of our product markets; risks of
compliance with all FDA and other governmental and customer requirements for our manufacturing facilities; risks associated with intellectual property rights and infringement
claims relating to the Company’s products; risk of unexpected patent developments; the impact of existing and future legislation and regulatory provisions on product exclusivity;
legislation or regulatory actions affecting pharmaceutical product pricing, reimbursement or access; claims and risks that may arise regarding the safety or efficacy of the Company's
products and product candidates; risk of loss of significant customers; risks related to legal proceedings and associated costs, including patent infringement, investigative and
antitrust litigation matters; changes in government laws and regulations; risk of product recalls and withdrawals; uncertainties related to general economic, political, business,
industry, regulatory and market conditions and other unusual items; and other uncertainties affecting the Company described in the “Risk Factors” section and in other sections
included in our Annual Report on Form 10 K, in our Quarterly Reports on Form 10-Q, and in our Current Reports on Form 8-K filed with the Securities Exchange Commission.
Given those uncertainties, you should not place undue reliance on these forward-looking statements, which speak only as of the date made. All subsequent forward-looking
statements attributable to us or any person acting on our behalf are expressly qualified in their entirety by this cautionary statement. The



Company assumes no obligation to update forward-looking statements or outlook or guidance after the date of this press release whether as a result of new information, future
events or otherwise, except as may be required by applicable law.

PharmFilm®, Sympazan® and the Aquestive logo are registered trademarks of Aquestive Therapeutics, Inc.
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